Civilian Labor Affairs Office
Combined Arms Training Center, Camp Fuji
United States Marine Corps
Gotemba-City, Shizuoka-Pref., Japan

Vacancy

Date: 28 Apr 2025

CAMP FUJI - MLC/THA POSITION VACANCY ANNOUNCEMENT

https://www.mcipac.marines.mil/Staff-and-Sections/Special-Staft/Civilian-Human-Resources-Office/LN-Programs-CATC-Camp-Fuji/Camp-Fuji-Vacancy-Announcements/

Announcement No. BE£ZH82 . (006-25

Position title HfER. & BAER. SRRV FEFHENDR:

PWO# RAE=: Electrical Lineman-Advanced Trainee, #2223, BWT-2, Grade-6, LPL-0
FUJI-25-PW0-006 Electrical Lineman, #2090, BWT-2, Grade-7, LPL-0

biRERE RLE T, #2223, EAHRE - 2\ %itk - 6, FEFHES) - 0

FERRT, #2090, EAHEER -2, HH -7, ?ﬁm 0

Type ¥E#E: Permanent No. of position SSEAZK: Location BEEEISFR :
MLC AN ! CATC Camp Fuji Fv>TE+ (F2EE)

Organization: Facilitics Management Dept, CATC Camp Fuji, MCIPAC Fv>JE1. fEs&ED

Open to: Closing date:
Current MLC / IHA employees within commuting area of Camp Fuji,

or to those willing to relocate at their own expenses. Open until filled.
ISENRE © O TETBHENICTEEIDS. BLEFBEICT

BENEIANBETEDTI.

Summary of Duties {tSEDAE:

The subject position is located in the Electric Shop, and performs assigned duties under the supervision of the
Foreman A and the General Foreman in maintaining all buildings, structures, electrical equipment, appliances and
fixtures, power distribution systems, low voltage equipment and other and various related components, fire alarm, and
other security systems, and so forth.
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1. Performs maintenance and repair work for correcting deficiencies noted in various inspections such as Fire
Inspection, Safety Inspection, Industrial Hygiene Inspection, Explosive Safety Inspection, In-house
Preventive Maintenance Inspection (PMI) and Cyclic Maintenance Inspection (CMI), and Annual Facilities
Inspection by FMO Inspector from MCIPAC G-F Division, on real property items, to include galley
equipment, exhaust fans, ventilation systems, fire prevention systems, domestic and industrial appliances, tool
machines, power distribution systems, high voltage transformers and equipment components, grounding and
lightning systems, various types of generators, street lights, powered roll up doors, and so forth.
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‘T’ 2. Conducts PMI and CMI on all of real property and corrects minor deficiencies found at work site, to include H
i electrical systems and components for short circuits, damaged or worn fixtures and wiring; traces short q
I |
\T circuits; corrects malfunction by replacing fixtures, insulating wires or replacing defective wires; repairs H
| damaged or worn conduit, wiring, switches, sockets, bulbs, fluorescent fixtures, starters, tubes and outlets;

L:, checks distribution panels for broken and burned out switches, blown fuses, over allowable capacity fuses and
i unauthorized circuit jumpers and replaces defective parts. Reports major deficiencies noted to the Foreman P
L for a further action to correct. il
l TRTORBPEITK L TPMIB L OCMIZ EME L, A&, HE LMbClii, EHshaelss | |
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3. Installs electrical distribution systems overhead and underground, outdoors and indoors. Installs insulators,
H transformers, voltage regulators, circuit breakers, junction boxes, switch boards, etc. Connects feeder circuit H
ﬂ" from source of power to point of use. H
“T’ BABLOENORZELS IO TOEE Y AT L2RE LET, JHUiE, fMkxiE, BELS. ?E H
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U% 4. Inspects and maintains a variety of electric systems, including fire protection, lightning protection, and high
Ua, voltage equipment. Performs tests and conducts minor repairs on Lightning Protection Systems, to include air H
Uao terminals, bonding conditions, and ordnance grounding systems at Ammunition Supply Point in accordance H
I with NAVSEA OP 5. Takes corrective action if any and maintains check list records and keeps detailed |
H records. Any issues beyond their scope are escalated appropriately. H
i KPR, ERE REERRE BDIERER VAT L2 RB L ORISR L ¥, Bl
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‘T’ 5. Maintains tools and test instruments in the shop bay. H

Ta vy IRANIEBIT L LR LUORBREGE R 2 ERE B L £, H

Uz 6. Performs other related or incidental duties as assigned.

I Z Ol BT 5 EEORHRET 5 EHEA Y L £, 1

U NOTE: The hiring grade will depend on the applicant’s skill set. ”
L ECERAT A L MR O, AFC LY B T, J

H Qualifications i B444: H

H 1. Must have 2nd Degree Electric Handling License. 2 _fiE5X LH L% () B H
. B Musthaveadriver’s License. B B)EEESFT (% D) ]
| 3. Must have ability working with team — A Ti< Z L3 T& 55 J




H Reparable (B-E4) H
H 4. A Backet Track License / Middle class Heavy Equipment Driver’s license, and/or backhoe would be an advantage. /& H
U VEZEH, TR EBBEATMIRRSR, Ny 7 RN—E0RFTF1H 5 HER H
H 5. Knowledge of Micro Soft applications (Word, Excel, Power Point, Access, etc.)~A 7Y 7 87XV r—a v ( H
I T— R, ZIEA, RT—RL U b, T ERE) ONE D HEE i
H 6. If the candidate who would be employed at 2-6, he/she must take the [certified electrician certificate/F3E B, LHNEH H
| HFEDEAFS] to be promoting to the 2-7 position. Il
H (Not required for those who have already been issued a Class 1 electrician license) H
© |2 6TRASNISA., 2R 504 REBK TIEFEEORE LA ]
C | EHERTELRRERAFROML, RE) 7

ﬂ% Work Schedule X472 =2 —)L: H

Monday to Friday: 07:45-16:30, 40 hours a week. Recess: 45 minutes per day.
U% Average overtime hours per month 10 hours. H
. | ABEDOLEIEH ;07 45-16: 30, 4 OBFR, AER4 54 ]
o | PR A BB R 10 MR ]

. [Required documents iBEEE: [

I 1. MCIPAC/CHRO/MLC-THA 12300/2(Rev 4/14) & Questionnaire 12300/1 i
ﬂa" 2. Copies of certifications. H

“’f 1. EIZTEREFEZEMCIPAC/CHRO/MLC-IHA 12300/2(Rev 4/14) & Questionnaire 12300/1 j"‘
L |2 FAEBIRIEEDIE- [




How to apply/)55 5 ¥k:
Submit the completed package to//BEESEHE A —/L 7 FL-A: FUJL JN_STAFFING@usmec.mil

@ Application form/Ji> 2 F#E:

MCIPAC/CHRO/MLC-IHA 12300/2(Rev 4/14) & Questionnaire 12300/1 is available at link below or
QR code. JEFEHMITZLATFDO Y > 7 F72iFQRa— Kb 4 7 v— K],

https://www.mcipac.marines.mil/Portals/28/JIN%20App%20Form%20and%20Questionnaire.pdf

We are encouraging applicants to submit the application packages through an email to the email address above.
MLC / IHASR AN SN D FIE EFRED A — /AT R LA~ e A — /LI TEREEZ IIMTEERI L TIE A
T e BB LET,
m Important Notice about the e-mail submission. e A —/UZ CJEREE AR T 5 EEO KU 72365 54
— e-mail subject must contain “Job Title” and “Announcement #”
Subjectfa(C(3. wIHIEREBEREBRSZIAFCU TS
— Submission is limited to 3 PDF files including resume and attachments.

IATEFIL PDF (3 fELAN) CTHRHEBEWL ET,

The paper based printed application packages are accepted at Room 122, Bldg#140, Civilian Labor Affairs Office at Camp Fuji.
FIR U 72 @I E O IXICLAONFFEFT (v 78t B 5140, 1225=) [T FWZLET,

m Submit ONLY applicable documents listed in the announcement along with your application.
SRRSO B EEHOHR TR T2 S0,

m Deadline: Application with required documents must be submitted to CLAO, no-later-than 16:30 of the announcement
closing date. Incomplete applications will not be processed.

WO H ¢ JRIEFIIAEDIH 16 1 30E TIZCLAOICHR L T T &V, RMid & 2 EFITZAT TE £H A,

m Applications are subject to screening prior to referrals. Only individuals selected for an interview will be contacted.
Submitted application package will not be returned. It will be appropriately disposed, after the vacancy is filled.
FHEATO L, PEEE o THEER L ET, RBEESSEEFROBRNTN I LEEA, 22
SHLE D R ERITE NS W LR,

m For more information, call Okinawa CHRO at 645-3370/098-970-3370, or email: FUJI _JN_STAFFING@usmc.mil
BRIWADE I RIET R A H-CLAOA S (H7E645-3370 FEAE098-970-3370) F7=iE, LFEA—LT KL%

FTITHEHRE 2SN,

LANGUAGE PROFICIENCY LEVEL (LPL)
sEFHESIR

BECHHAL ENBALPLLARNVIITREZETXL,

Please see the below for the English Language Proficiency Level (LPL) required of the position:

TOEFL (PBT) | TOEFL (CBT) | TOEFL (iBT) EIKEN
LPL TOEIC ALCPT Paper Based Computer Internet CASEC =i
Test Based Test Based Test =
4 - Exceptional 860 ~ 990 NA 600 ~ 250~ 100 ~ NA 1st
BROENEETS °
3 ~Fluent 730~ 859 90 ~100 550 ~ 599 210~ 249 80~ 99 870~ Pre-1st
TBEOREENEETS re-ss
2 — Average 550~ 729 75~ 89 460 ~ 549 140 ~ 209 50~ 79 560~ 869 | 2nd
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H 1 - Elementary

H MHHREENZETD
‘T Pre-1-Minimal

ﬂ% E/IROEENEETD
H 0 — No language proficiency
‘T FEFRENEESRV

400 ~ 549 65~ 74 430~ 459 120~ 139 40~ 49 475~ 559 | Pre-2nd

350~ 399 40 ~ 64 NA NA NA NA 3rd

| 201628 8H MBI & Y MEEA SN T UL AMLC/IHATEEE T, 201652 A8 LUFTICH TS N7z EPT (English Proficiency
U% Tests) ABRIERZ BF LD AHIE. ZOFABBEROBFML NIUHPBLPLL NLE LTEEBINET,

. Forcurrent MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess EPT
! / | ho have b i | loyed since before 8 Feb 2016 and

U% test (English Proficiency Tests) result dated prior to 8 February 2016, the attained level will be “grandfathered” and
. honored as the employee’s current LPL.



